T he goal of occupational health care is to maintain and improve the health and well being of employees. The Occupational Health Care Act in Finland emphasizes preventive measures such as the clarification of health hazards and job related risk factors; the arrangement of health examinations; the supervision of an employee who is disabled because of impairment, injury or illness; and participation in the organization of first aid.
Information and advice based on the Act and health education are important tools in occupational health care. The information and advice are based on health hazards and risk factors at work. Employees have the right to know what kind of health hazards and disadvantages are in their work environment, and how to protect themselves against them.
Health education is important for 'knowledge of risk factors, which are caused by lifestyle and health behavior. Many studies have indicated that such risk factors as smoking, addiction to alcohol, and lack of physical exercise are connected with health, the ability to work, and the capacity to function.
Occupational health nurses playa central role in occupational health care. They have a major influence on the maintenance of health and well being, and they have to be capable of activating clients to care for their own health. At the same time, occupational health nurses usually work independently. Occupational health nurses must have the ability to identify health problems, interpret findings, and draw the right conclusions.
Nursing practice has been developed in state owned occupational health stations in Finland during the past few years. Occupational health nurses have been interested in the development of nursing, i.e., the nursing process and quality assurance. One occupational health nurse, who has dealt with different nursing theories and their application to practice, applied self care theory in this study.
Occupational health nurses work among people of working age. In general, the employees must be active and responsible in their work and capable of making their own decisions. These qualities are the basis of Orems self care action.
Self care, according to Orem, is based on these suppositions: 1. Self care is a human action that a human being carries out to sustain life and health. 2. The individual is a central resource, decision maker, and agent. 3. Individuals work rationally and are responsible for their health. 4. The goal of self care is that individuals want to become independent in caring for themselves. They also might need help from professionals.
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As the research progressed, the nurses began to under-• stand the meaning of self care.
4
The clients seemed to have been willing to take responsi-• bility for their own self care.
1
The study's purpose was that the nurses would under-• stand self care theory and theoretical concepts in the background of nursing practice.
2
At the beginning of the research the nurses set the clients' • target and solved the clients' problems. As the research progressed the nurses let the clients set their targets. The nurses let the client make a decision.
were from three occupational health stations which did not participate in the development program. The object was to collect five clients per occupational health nurse. However, the number of clients was fewer than the set objective because the civil service departments employed less new employees than assumed. The data consisted of forms used in nursing practice by the occupational health nurses, essays written by the occupational health nurses, notes of the researcher, and questionnaires of the clients. The questionnaires were completed at the beginning and the end of the development program.
RESULTS
The results were analyzed from two perspectives: the influence of the development program on occupational health nursing, and the influence of the self care supporting guidance on the action of the client. The results demonstrated that the development program had positively influenced the work of the occupational health nurse.
As the research progressed, the occupational health nurses began to understand the meaning of self care. At the beginning of the development program, many of the occupational health nurses saw that they set the clients' targets. During the development program the occupational health nurses corrected this situation. The clients became active and responsible partners in the self care supporting process. The nurses described themselves as being assistants, helpers, and teachers who provided encouragement in the self care supporting process.
The self care supporting guidance was analyzed by comparing the documentation of the occupational health nurses and the opinions of the clients relating to guidance received.
Physical exercise seemed to have increased somewhat among group A. According to the clients' opinions, the effect of the guidance was greater among group A than among group B.
The self care supporting guidance the background of occupational nursing practice. The 1 year development program began in 1987.
During the development program, the occupational health nurses gave self care supporting guidance to new clients. Self care supporting guidance involved information and advice according to the Act, and health education related to lifestyle. The needs for self care supporting guidance were evaluated depending on the type of client and working conditions.
The clients were chosen according to their placement examination. In that way, client group A (N =44) was formed. The clients of group B (N = 35) were chosen also according to the placement examinations, but
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METHODS
The study was conducted according to the principle of action research. Nine occupational health nurses participated in the study. A development program was created so the nurses would understand: 1. Self care theory in the background of occupational nursing practice. 2. Self care theory and theoretical concepts and their application to occupational health nursing. 3. The human concept of self care in GOAL OF THE STUDY The goals of this study were:
• To develop occupational health nursing in the context of self care supporting guidance.
• To take clients into consideration as equal, responsible, and decision making partners.
• To activate clients to care for their own health.
There is a clear idea about the human being in self care: self evaluation, independence, self management in life, and the choice making process belong to the human personality. Individuals have the right to make decisions in their lives.
influenced the safe working habits of most clients. Most of the clients of group A reported that the improvements in their working conditions (for example, the right sitting position) were linked to the ergonomics. For example, one stated "My working habit improved and my backache disappeared because of these corrections." However, similar improvements were not as common among group B as among group A. The clients seemed to have understood a logical link between self care supporting guidance and work related risk factors.
Almost all of the clients in both client groups thought that caring for self is a client function. The opinions indicated that the clients seemed to have been willing to take responsibility for caring for themselves. The values (such as responsibility, health, activity, freedom of choice, and self respect) which the clients listed as being important in their lives supported this view. 
CONCLUSION

